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COLLECTIVE AGREEMENT 

(JULY 1, 2014 - JUNE 30, 2018) 

BETWEEN 

THE BEAUTIFUL PLAINS SCHOOL DIVISION  

AND  

THE BEAUTIFUL PLAINS TEACHERS’ ASSOCIATION  

OF THE  

MANITOBA TEACHERS’ SOCIETY 

 
Article 1: This agreement is by and between the Beautiful Plains School Division hereinafter referred to as the Division 

and the Beautiful Plains Teachers’ Association of the Manitoba Teachers’ Society hereinafter referred to as the 

Association.  This agreement supersedes any and all previous Collective Agreements entered into by the 

Division and the Association.   

 

Article 2: Effective Date and Period 

 

 This agreement shall come into force and take effect on the 1
st
 of July 2014 and shall remain in force until June 

30, 2018 and shall be automatically renewed from year to year unless either party to the agreement gives the 

other party written notice by registered mail of a desire to terminate or amend the agreement.   Should either 

party desire to terminate or amend this agreement, such notice shall notify the other party of its intention not 

more than ninety (90) days and not less than thirty (30) days prior to the expiration date. 

 

Article 3: Basic Salary 

  

  3.01 Salary Schedule 

  

Effective the fall term 2014 teachers shall be paid according to the following salary schedule  

        
Teaching 

Experience 
Years 

Class 
1 

Class 
2 

Class 
3 

Class 
4 

Class 
5 

Class 
6 

Class 
7 

    $ 1,386 Annual Benefit Premium  

Increments 1,540  2,080  2,201  2,822  2,967  3,047  3,149  

        

0  $      33,753   $      37,369   $      42,266   $      50,480   $      54,104   $      57,047   $      60,229  

1          35,293           39,449           44,467           53,302           57,071           60,094           63,378  

2          36,833           41,529           46,668           56,124           60,038           63,141           66,527  

3          38,373           43,609           48,869           58,946           63,005           66,188           69,676  

4          39,913           45,689           51,070           61,768           65,972           69,235           72,825  

5          41,453           47,769           53,271           64,590           68,939           72,282           75,974  

6          42,993           49,849           55,472           67,412           71,906           75,329           79,123  

7          44,533           51,929           57,673           70,234           74,873           78,376           82,272  

8            59,874           73,056           77,840           81,423           85,421  

9             75,878           80,807           84,470           88,570  

10             78,700           83,774           87,517           91,719  
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Effective the fall term 2015 teachers shall be paid according to the following salary schedule  

        
Teaching 

Experience 
Years 

Class 
1 

Class 
2 

Class 
3 

Class 
4 

Class 
5 

Class 
6 

Class 
7 

    $ 1,410 Annual Benefit Premium  

Increments 1,571  2,122  2,245  2,879  3,026  3,108  3,212  

        

0  $      34,432   $      38,120   $      43,115   $      51,493   $      55,192   $      58,192   $      61,437  

1          36,003           40,242           45,360           54,372           58,218           61,300           64,649  

2          37,574           42,364           47,605           57,251           61,244           64,408           67,861  

3          39,145           44,486           49,850           60,130           64,270           67,516           71,073  

4          40,716           46,608           52,095           63,009           67,296           70,624           74,285  

5          42,287           48,730           54,340           65,888           70,322           73,732           77,497  

6          43,858           50,852           56,585           68,767           73,348           76,840           80,709  

7          45,429           52,974           58,830           71,646           76,374           79,948           83,921  

8            61,075           74,525           79,400           83,056           87,133  

9             77,404           82,426           86,164           90,345  

10             80,283           85,452           89,272           93,557  

 

 

- Effective the first day of the Fall Term 2016 – 2% increase, salary schedule to be published. 

 

- Effective the first day of the Fall Term 2017 – 1.5% increase, salary schedule to be published. 

 

- Effective the first day of January 2018 – 1.5% increase, salary schedule to be published. 

 

3.02 (a) Increments 

 

 All increments shall become effective on the first day of the month following the month in which there is an 

accumulation of 10 months of teaching experience. 

 

 3.02 (b) Part-Time Teachers 

 

 Teachers employed under contract on a part-time basis shall: 

 

i) be paid according to their qualifications as established in Article 3.03.  

ii) be paid at a rate based on the fraction of the time employed.  

iii) the service of a part-time teacher shall be accumulated on the proportion of actual percentage of time 

employed in each school year.  Wherever a part-time teacher’s accumulated service equals 10 months, 

he/she shall receive an increment effective on the first day of the month following the month in which 

there is an accumulation of 10 months teaching experience. 

iv) Part-time teachers shall participate in professional development, administration and parent teacher 

interviews during the regular school days when requested by the employer.  Time in lieu of compensation 

may be given if mutually agreed upon between the teacher and the employer.  A part-time teacher shall 

receive salary for the time spent above their scheduled teaching time during the school day for the above 

functions.  The portion of salary to be paid is calculated by prorating the annual salary by the time 

worked to the number of days in the school year. 

 

  3.03   Classification 

 

 For the purpose of the salary schedule a teacher shall be classified by completed years of professional and 

academic training as recognized by the Professional Certification Unit of Manitoba Education.  No teacher 

shall suffer a reduction in classification as a result of adoption of this clause. 
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Article 4: Annual Administrative Allowance 

 

  4.01  Effective the fall term 2014, each Principal shall be paid an allowance for administrative and supervisory 

duties of $1,602 for the first F.T.E. staff; $894 for the next three (3) F.T.E. staff; $776 for the next eighteen 

(18) F.T.E. staff and $366 for each additional F.T.E. staff.  The Principal will not be considered a teacher for 

the purpose of this calculation if the school enrolment as of September 30
th

 is greater than 150 full time 

equivalent students.  Prorated full time equivalent instructional staff as of September 30
th

 shall be used in this 

calculation.  The following rates apply for the duration of the collective agreement. 

 

EFFECTIVE DATE 1st fte Staff Next 3 fte Staff Next 18 fte Staff Remainder 

September 1, 2014 $1,602 $894 $776 $366 

September 1, 2015  2,600 1,200  792  350 

September 1, 2016  2,652 1,224  808  357 

September 1, 2017  2,692 1,242  820  362 

January 1, 2018  2,732 1,261  832  368 
 

  4.02 Allowance for a Vice-Principal will be 50% of the Principal’s administrative allowance. 

 

  4.03 Additional supervisory positions not covered by this agreement shall be negotiated between the Division, the 

Association and the individual involved. 

 

4.04 When the Principal and Vice-Principal (if applicable to the school) are absent from the school, the acting 

Principal, shall be paid $2.93 per day per prorated full time equivalent instructional staff.  The following rates 

apply for the duration of the collective agreement. 

 

EFFECTIVE DATE Rate per Staff 

September 1, 2014 $2.93 

September 1, 2015 $2.99 

September 1, 2016 $3.05 

September 1, 2017 $3.10 

January 1, 2018 $3.15 
 

Article 5: Proof of Qualifications 

 

  5.01 A teacher must provide the Division with proof of qualifications. 

 

  5.02 When there is a change in salary due to change of qualifications: 

 

 the onus is on the teacher to give notice to the Division as soon as possible after such credit has been obtained.  

In giving notice, the teacher must offer documentary evidence that his/her increased qualifications have been 

registered with the Professional Certification Unit.  When such evidence of change of qualifications has been 

received by November 15
th

, the salary change commensurate with the change of qualifications shall be 

effective September 1.  When such evidence is received after November 15
th

, the salary change shall be 

effective the first of the month following the date of the confirmation letter from the Teacher Certification and 

Records Branch. 

 

Article 6: Payment of Salary 

 

  6.01 Teachers shall be paid in twenty four equal semi-monthly payments on the fifteenth (15
th

) and last days of the 

month.  If any of these days occur on a weekend or statutory holiday, payments will be made on the last 

immediately preceding banking day.  All payments will be made by direct deposit. 

 

  6.02 The July and August salary of any year shall be deemed to have been earned in the previous ten month school 

year. 
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  6.03 If a teacher’s contract shall be terminated as provided therein, the final salary payment shall be so adjusted that 

the teacher shall receive, for the part of the year taught, such fraction of the salary for the whole year as the 

number of days taught is of the number of days in the current school year. 

 

Article 7: Society Fees 

 

  7.01 The Manitoba Teachers’ Society dues shall be deducted from every teacher covered by this agreement.  The 

dues for membership in the MTS payable by a teacher shall be deducted in twenty-four equal consecutive 

installments commencing with the September cheque.  Total of dues deducted shall be remitted semi-annually 

to the Manitoba Teachers’ Society immediately after December and August payrolls. 

 

  7.02 Unless there is a written request to the contrary, the annual fee for membership in the Beautiful Plains 

Teachers’ Association of the Manitoba Teachers’ Society shall be deducted in two equal deductions; one on 

the last pay in October and the other on the last pay in April. The Division will remit to the Beautiful Plains 

Teachers’ Association the total of each deduction not later than the fifteenth day of the following calendar 

month. 

 

  7.03 The Beautiful Plains Teachers’ Association and Manitoba Teachers’ Society shall indemnify and save harmless 

the Division from any and all losses, costs, liabilities or expenses suffered or sustained by the Division as a 

result of any claim or legal action arising from the deduction of local Association fees provided, however, that 

should the Association so require, it shall be permitted to take over and conduct such legal action and make 

such settlement thereof as it shall see fit. 

 
Article 8: Multiple Grades in a Classroom 

 

  8.01 Effective the fall term 2014 any teacher teaching two grades in a classroom over 50% of his/her time shall be 

paid an additional allowance of $41.29 per student to a maximum of $1,233 per annum.  The basis for 

computation shall be the enrollment as of September 30. 

- OR - 

 any teacher teaching three grades or more in a classroom shall receive an allowance of $1,233 per annum.   

 The following rates apply for the duration of the collective agreement. 

 

EFFECTIVE DATE Rate per Student Maximum 

September 1, 2014 $41.29 $1,233.00 

September 1, 2015  42.12  1,258.00 

September 1, 2016  42.96  1,283.00 

September 1, 2017  43.60  1,302.00 

January 1, 2018  44.26  1,322.00 
 

  8.02 This article does not apply to Grades 9, 10, 11 & 12 at Carberry Collegiate and Neepawa Collegiate or to 

Special Education classes.  Teaching one grade and supervising another in the same room at the same time 

shall be included within the meaning of this clause. 

 

Article 9: Meal Period 

 
 Every teacher is entitled to an uninterrupted meal period between 11:00 am and 2:00 pm equal to five (5) 

minutes less than the mid-day lunch for students for which the teacher is primarily assigned.  Designated 

teacher(s), vice-principal or principal will be on call during this meal period to deal with emergencies or 

unforeseen circumstances. 

 

Article 10: Preparation Time 
 
 Over the course of the school year, the Division will provide the equivalent of a minimum of: 

 

- thirty (30) minutes per day of unassigned preparation time for K to grade 8 staff per full time teacher. 

 

-  thirty-five (35) minutes per day of unassigned preparation time for grade 9-12 staff per full time teacher. 
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Over the course of the school year, the Division will provide the equivalent of a minimum of: 

 

-  thirty (30) minutes per day of unassigned preparation time for Colony School staff per full time teacher. 

 

Preparation time shall not be scheduled in blocks of less than thirty (30) minutes within the timetable (this does 

not apply to Colony School staff). 

 

Preparation time shall be prorated for part time teachers. 

 

It is expected and shall be the responsibility of each teacher to utilize the preparation time provided to them in 

a productive, efficient manner towards fulfilling the educational needs of his/her students. 

 

It is acknowledged that due to unforeseen circumstances, school administration may, on occasion, call upon 

teachers to accept other assignments during their preparation time.  Missed preparation time will not be carried 

forward. 

 
Article 11: Leaves of Absence 

 

11.01   Association Leave 

 

 A teacher being a member of the Manitoba Teachers’ Society Executive or any branch thereof or any special 

committee or any branch thereof and being authorized by the Executive of the Society in the matter of the 

Society business requiring absence from school, shall have the right to be absent to attend such meetings or to 

act as such representative or delegate and shall be excused from school duties on not more than a total of five 

teaching days in any school year, provided the substitute rate is assumed by the Society.  A maximum of 

twenty-five (25) teaching days leave for the above purpose will be provided for by the Division.  Further days 

may be granted by the Division at 1/N (Where N is the number of days in the school year) of the teacher’s 

annual salary, provided that in the judgment of the Division his/her class or administrative duties are left in the 

hands of a qualified substitute. 

 

11.02   Bereavement Leave 

 

 A teacher shall be entitled to five (5) days without loss of salary in case of death of an immediate family 

member.  Immediate family to include spouse, child, mother, father, brother, sister, mother-in-law, father-in-

law, brother-in-law, and sister-in-law.  A teacher is entitled up to three days of leave without loss of salary to 

attend the funeral for grandparents, spouse’s grandparents, son-in-law, daughter-in-law and grandchild.  A 

teacher is entitled to one day without loss of salary to attend the funeral to act as pallbearer or to attend the 

funeral of a good friend.  Additional leave may be granted at the discretion of the Division. 

 

11.03   Compassionate Leave 

 

  A teacher shall be entitled to four (4) days without loss of salary in case of life threatening illness of an  

  immediate family member.  Immediate family to include spouse, child, mother, father, brother, sister, mother-

  in-law, father-in-law, brother-in-law, and sister-in-law.  Additional leave may be granted at the discretion of 

  the Division. 

 

11.04   Personal Leave 

 

 a) Personal Leave with Pay 

 

  Each teacher or principal shall be allowed for good reason, subject to the availability of suitable 

substitute, two days of personal leave per school year without loss of salary.  However, for schools 

with less than twenty f.t.e. teachers employed no more than one teacher per school shall be granted 

personal leave without loss of salary on any one day to extend the Christmas Break, Spring Break, or 

at the beginning or end of the school year.  For schools with twenty or more f.t.e. teachers employed 

no more than two teachers per school shall be granted leave without loss of salary on any one day to 

extend Christmas Break, Spring Break or at the beginning or end of the school year.  

 

  If unused in a school year, a teacher may carry over one day to the next school year.  No more than 3 

personal days or leave without loss of salary may be taken in a school year.   

 



6 

 

  This leave shall not be used on scheduled administrative, in-service, professional development or 

parent teacher days unless the Superintendent has expressly given consent. 

 

  This leave is to be requested by the teacher at least five teaching days in advance of the planned 

absence and then considered for approval by the principal.  For principals, this leave is to be requested 

to and considered for approval by the superintendent.  In cases of emergency, five day request may be 

waived by the superintendent. 

 

b) Personal Leave – Substitute Rate 

  

Each teacher or principal shall be allowed for good reason, subject to the availability of suitable 

substitute, one day of personal leave per school year with deduction at a rate established for substitute 

teachers.  This leave is to be requested by the teacher at least five teaching days in advance of the 

planned absence and then considered for approval by the principal.  For principals, this leave is to be 

requested to and considered for approval by the superintendent.  In cases of emergency, the five day 

request may be waived by the superintendent.   

 
c) Personal Leave – Salary Deduction 

 

Absences in excess of those in a) or b) are subject to approval by the Division.  If approved by the 

Division, the deduction is 1/N of annual salary for each day. (Where N is the number of days in the 

school year) 

 

d) Leave provided for in article 11.04 cannot be used in combination with other leave days provided for 

in article 21 of this agreement. 

 

 11.05 Family Medical Leave 

 

 Effective September 2016, teachers shall be entitled to use up to five (5) days of sick leave per year to attend to 

the illness or injury or emergent medical appointment of that teacher’s parent(s), spouse, spouse’s parents or 

child.  Where such cases occur, and both employees of a particular family member (as identified above) are 

teachers within scope of his collective agreement, both employees may not access the provisions of this 

paragraph concurrently except where the family member is a child of the teacher or the other family member 

(as identified above) is involved in an emergency illness or injury involving hospitalization. 

  

Article 12: Sick Leave 

 

(a)  Where a teacher is ill, he or she shall be entitled to sick leave during his or her illness and to be paid his or 

her salary during sick leave, but subject to paragraph (b), the leave shall not exceed twenty (20) teaching 

days in any school year.  The entitlement shall be prorated for a teacher who does not work the entire 

school year either on a limited term-general or teacher-general contract. 

 

                             (b)  Where the employment of a teacher is continued for more than one (1) year the unused portion of the sick 

leave in any year(s) shall be carried forward and accumulated from year to year to a maximum of: 

     40 days in the second year 

     60 days in the third year 

     80 days in the fourth year 

  100 days in the fifth year  

  120 days in subsequent years  

  125 days in subsequent years (effective fall term 2016) 

  130 days in subsequent years (effective fall term 2017) 

 

(c) Paragraph (b) shall be deemed to have been in effect for all teachers employed in the Division after 

January 1, 1977. 

 

(d)  Should the Division become eligible for a reduction in premiums under the Employment Insurance Act, 

the teachers’ five-twelfths (5/12) share of the premium reduction shall be remitted twice yearly, at the 

conclusion of the spring and fall terms, to the Treasurer of the Association. 
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Article 13: Birth/Adoptive Leave 

 

(a)  Leave of one day without loss of pay shall be granted to any teacher to attend at the birth of their child.  

This day must be taken within one week following the birth. 

 

(b)  Leave of one day without loss of pay shall be granted to any teacher for the adoption of a child/children.  

This day must be taken within one week following the adoption. 

 

Article 14: Substitute Teachers 

 

14.01   Rates 

   

Effective the date of signing, payment for a substitute teacher shall be $147.00 per day including holiday pay.  

Those substitute teachers who work less than a full day shall be paid the prorated amount grossed up by 20%.  

The grossed up daily pay shall not exceed the standard daily rate stated above.  The following rates apply for 

the duration of the collective agreement. 

 

EFFECTIVE DATE Rate per Day 

Effective Date of Signing $147.00 

September 1, 2016  150.01 

September 1, 2017  152.25 

January 1, 2018  154.56 
 

14.02   Consecutive Substitution 

 

After 5 consecutive days of substitution for the same teacher, effective the 6
th

 day, the per diem allowance shall 

be based on the annual substitute’s salary on scale divided by the number of days in the school year.  Substitute 

teachers shall not be eligible for wages, benefits, or rights under this collective agreement except as may be 

specifically covered in Article 15. 

 

14.03   Regular Contract 

 

A substitute teacher is employed by the Division to either replace a regular teacher or fulfill an assignment 

which is less than twenty (20) days in duration. 

 

A substitute teacher who has been employed for at least twenty (20) days of extended substitute teaching shall, 

on the twenty-first (21) day, be signed to a Limited Term Teacher General Contract, unless the return of the 

regular teacher or conclusion of the substitute assignment will occur within five (5) working days. 

 

14.04   Manitoba Teachers’ Society Fees 

 

Manitoba Teachers’ Society fees and Association fees shall be deducted from a substitute teacher’s pay 

monthly.  These fees shall be pro-rated on the basis of the number of days worked in a given month. 

  

The Association shall indemnify and save harmless the Division from any and all losses, costs, liabilities or 

expenses suffered or sustained by the Division as a result of any claim or legal action arising from the 

deduction of local Association fees or Manitoba Teachers’ Society fees. 

  

14.05   Payment of Salary 

 

  Substitute teachers shall be paid no later than the 15
th

 of the month after which they worked. 

 

14.06   Sick Leave 

 

A substitute teacher who has been employed for at least nine (9) consecutive days of extended substitute 

teaching in a school year shall be entitled to one (1) day of sick leave with pay for each nine (9) days taught in 

that assignment.  Sick leave shall not accumulate from assignment to assignment. 
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14.07   Interruption of Duties 

 

The use of sick leave with pay shall not constitute an interruption of the extended substitute teaching 

assignment. 

 

14.08   Definition of Assignment 

 

Assignment shall mean consecutive teaching days in one (1) position. 

 

14.09   Clauses that Apply 

 

  The following clauses in the collective agreement shall be operational for substitute teachers: 

  Article 1  Agreement 

Article 2  Effective Date and Period 

Article 3.01 Salary Schedule  

Article 3.03 Classification 

Article 5  Proof of Qualifications 

Article 15 Settlement of Differences (only for clauses which apply to substitute teachers) 

Article 16 Written Warnings and Suspensions 

Article 22 Freedom from Violence 

 

14.10   Other Provisions Not to Apply 

 

The provisions of the collective agreement do not apply to substitute teachers except as expressly provided for 

in Article 14, Substitute Teachers. 

 

14.11   Settlement of Differences 

 

The only matters which may be grieved under Article 15 (Settlement of Differences) by a substitute teacher or 

the Association on behalf of a substitute teacher are the provisions of this Article, and the substantive rights 

and obligations of employment related and human rights statutes, to the extent that they are incorporated into 

this collective agreement. 

 

14.12   Call In 

 

A substitute teacher who is called to work and reports for the assignment finding that his or her services are not 

required shall be offered an alternative assignment at that school of not less than a half (1/2) day. 

 

Article 15: Settlement of Differences 

 

 Should any differences arise between the parties to this agreement as to its content, meaning, application or 

violation, there shall be no suspension of work as a result thereof, but an earnest effort shall be made to settle 

such difference in the manner hereinafter provided.  Where a disagreement has arisen, either party may initiate 

settlement procedure by notification of the other party, setting forth the details of the difference to be settled. 

 

 The aggrieved party shall, within 30 teaching days of the event giving rise to the dispute of alleged violation, 

or within 30 teaching days from the date on which the griever became aware of the event giving rise to the 

dispute or alleged violation, whichever is later, notify the other party in writing stating the nature and 

particulars of the dispute and the solution sought. 

 

 Negotiation of such difference shall commence within ten days of receipt of such notification by either party.  

Failing satisfactory settlement within 21 days after the initiation of such negotiation, such differences shall be 

referred promptly to arbitration as follows: 

 

(a)  Not more than 10 days after the expiration of the 21-day negotiation period, the dispute shall be submitted 

to a Division of three arbitrators for arbitration. 

 

(b)  Such Division shall consist of three members, one appointed by the Association, and one appointed by the 

Division, and two members so selected shall within a further period of 10 days appoint a chairman.  In the 

event that the first two members fail to agree upon the chairman, such appointment shall be made by the 

Manitoba Labour Division. 
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(c)  The Arbitration Division shall commence to hold hearings and make such investigations as are deemed 

necessary to reach a decision as soon as possible.  Such proceedings shall be in accordance with the 

Labour Relation Act. 

 

(d)  The expense of the arbitration chair shall be borne equally by the parties to this agreement.  Each party 

shall be responsible for the cost of their nominee. 

 

(e) The majority decision of such Arbitration Division shall be binding on both parties to this agreement. 

 

(f) Nothing herein shall prohibit the parties from agreeing on a single arbitrator.  If the parties so agree, the 

provisions of this article relating to an Arbitration Division shall apply mutatis mutandis, to the single 

arbitrator. 

 

(g)  Except as herein provided, the provision of the Labour Relations Act shall apply. 

 

Article 16: Written Warnings and Suspensions 

 

 The imposition of discipline without just cause by the Division or any agent thereof in the form of written 

warning(s) and/or suspension(s) with or without pay shall be subject to the following provisions: 

 

1.   Where the Division or person(s) acting on behalf of the Division so disciplines any person covered by this 

Collective Agreement and where the affected person is not satisfied that the discipline is for just cause, the 

Division’s action shall be deemed to be a difference between the parties to or persons bound by this 

Collective Agreement under Article 15 provisions for settlement of disputes during currency of agreement. 

 

2. When such a difference is referred to a Board of Arbitration under Article 16, the Board of Arbitration 

shall have the power to: 

 

 (a) uphold the discipline 

 (b) rescind the discipline 

 (c) vary or modify the discipline 

(d) order the Division to pay all or part of any loss of pay and/or benefits in respect of the discipline  

 (e) do one or more of the things set out in subclause (a), (b), (c), and (d) above. 

 

3. The written warning(s) shall not include Performance Assessment and Development done pursuant to 

Policies JCAA and JCB and any regulations and amendments thereto (hereinafter referred to as the 

Policy), except where the implementation of said Policy against a person covered by this Collective 

Agreement is for the purpose of disciplining said person. 

 

4. The Association agrees that the Division has the right to suspend an employee with or without pay for just 

cause. 

 

Article 17: Teacher - Division Liaison Committee 

 

 The Division and Association agree in principle with the idea of establishing a joint liaison committee.  Said 

committee shall be made up of at least 4 teachers, 3 trustees and the Superintendent and shall meet up to two 

(2) times per year. 

 Purpose of such a committee shall be to provide more effective exchange of ideas and information between the 

Division and the teaching staff with the view to improve the general efficiency of the school system and the 

effectiveness of the educational process. 

 

 Minutes of all meetings of this Committee shall be kept and circulated to all teachers, administrative personnel 

and trustees. 

 

Article 18: Insurance Plans  

 

18.01 Disabilities Benefit Plan 

 

(a) The Division shall deduct from employees’ salaries the full premium costs prescribed by the Plan and shall 

forward such premiums on a monthly basis to the Plan. 
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(b) Any employee shall be enrolled in the Plan and shall participate in the Plan, in the accordance with the 

terms and conditions of the Plan. 

 

(c) Any employee entering the Division’s employ shall be enrolled automatically in the Plan and shall have 

deducted monthly from his/her salary the amount of premiums specified by the Plan. 

 

(d) The Division’s responsibility with respect to the administration of this Plan shall be limited to the 

following: 

 

(i) deducting premiums from the employees; 

 

(ii) enrolling newly hired employees in the Plan; 

 

(iii) maintaining records of the employees who are and are not insured, including maintaining files of 

application cards, late applicants, employees whose coverage was rejected on late application, 

beneficiary designations, and employees whose coverage has terminate on leaving the Division; 

 

(iv) completing a premium statement to accompany premium remittances; 

 

(v) distributing plan information to employees from time to time; 

 

(vi) completing the Disability Notification Form and submitting it to the Plan after an employee has 

been absent ten (10) consecutive teaching days and where the sickness or disability may result in 

the filing of a claims for benefits; 

 

(vii) reporting to the Plan salary changes for teachers in receipt of benefits. 

 

(e) Save and except for the deduction and remittance of premiums, and the express responsibilities set out in 

(d) in this article, the Association acknowledges and agrees that the Division neither has nor assumes any 

responsibility whatsoever with respect to any aspect of this Disability Benefits Plan administered by the 

Manitoba Teachers’ Society. 

 

(f) The Association shall indemnify and save harmless the Division from any and all losses, costs, liabilities 

or expenses suffered or sustained by the Division as a result of any claim or legal action arising from the 

deduction of premiums or exercise of other responsibilities with respect to the Disability Benefits Plan. 

 
18.02 Compulsory Group Insurance 

 

(a) The Division shall administer the Manitoba Public School Employees Group Life Insurance Plan 

according to the terms and conditions of the Master Policy of the said Plan and subject to the limitations 

set out in Article (d). 

 

(b) All employees shall be provided with the basic insurance of 200% of salary with premiums to be shared 

equally between the employee and the Division.  Where employees opt for additional levels of insurance 

coverage, the premiums associated with such additional coverage shall be borne exclusively by the 

employee. 

 

(c)  All employees coming on staff after the effective date of the implementation of the plan in the Division 

shall be required to participate in the Plan, unless granted exclusion by the Trustees of the Manitoba Public 

School Employees group Life Insurance Plan. 

 

(d) The Division’s responsibility with respect to the administration of this Plan shall be limited to the 

following: 

i) deducting premiums from the employees; 

ii) enrolling newly hired employees in the Plan; 

iii) maintaining records of the employees who are and are not  

  insured, including maintaining files of application cards, late applicants, employees whose coverage 

was rejected on late application, beneficiary designations, and employees whose coverage has 

terminated on leaving the Division; 

iv)   completing a premium statement to accompany premium remittances; 

v)    providing claim forms to employees or beneficiaries on request; 
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vi)   completing and submitting the Employer Claim Submission for claimants; 

vii)  conducting periodic re-openings from Accidental Death and Dismemberment applications. 

  

(e)  The Association shall indemnify and save harmless the Division from and all losses, costs, liabilities or 

expenses suffered or sustained by the Division as a result of any claim or legal action arising from the 

deduction of premiums or exercise of other responsibilities with respect to the Group Life Insurance Plan. 

 

18.03 Manitoba Public School Employees Extended Health Benefits Plan 

 

(a) The Division will participate in the administration of the Manitoba Public School Employees Dental and 

Extended Health Benefits Plan(s), EHB Plan(s) in accordance with the terms and conditions of the 

Agreement entered into by the Division and the Association attached hereto as the (collateral agreement). 

 

(b) All Employees covered by this Collective Agreement that are eligible under the terms of the MPSE EHB 

Plan(s) shall be required to participate in the MPSE EHB Plan(s) unless entitled to elect out of the MPSE 

EHB Plan(s) as may be permitted under the terms thereof. 

 

(c) The cost of the MPSE EHB Plan(s) will be paid by the Division in accordance with the terms and 

conditions of the MPSE EHB Plan(s) Agreement. 

 

(d) The Division agrees that the Division’s monthly contribution to the MPSE EHB Plan(s) on behalf of each 

Employee will be the monthly rate for family coverage (that is, entitlement to coverage for an Employee, 

his/her spouse, and his/her dependent children, having regard to the definition of spouse and dependent 

children in the EHB Plan(s).  Provided that an Employee may elect, in prescribed form, for reduced 

coverage as permitted under the terms of the EHB Plan(s) in which case the Division agrees to make 

monthly payments to the Employee as follows: 

 

(i) An Employee with neither spouse nor dependent children who is entitled to and does so duly 

elect to opt down from family coverage under the EHP to coverage for an Employee only, shall 

receive an amount equal to the difference in the monthly rate between family coverage and 

coverage for an Employee only; or 

 

(ii) An Employee who is entitled to and does so duly elect to opt out of all coverage on the basis that 

the Employee’s spouse has Extended Health Plan coverage, shall receive an amount equal to the 

monthly rate for family coverage. 

 

18.04 Short Term Disability 

 

 Effective September 1, 2016: 

 

(a) The Division shall deduct from teachers’ salaries the full premium costs prescribed by the Plan and shall 

forward such premiums on a monthly basis to the Plan. 

 

(b) All eligible teachers shall be enrolled in the Plan and shall participate in the Plan, in accordance with the 

terms and conditions of the Plan. 

 

(c) Any teacher entering the Division’s employ shall be enrolled automatically in the Plan and shall have 

deducted monthly from his/her salary the amount of premiums specified by the Plan. 

 

(d) The Division’s responsibility with respect to the administration of this Plan shall be limited to the 

following: 

 

(i) Deducting premiums from the teachers; 

(ii) Enrolling newly hired eligible teachers in the Plan; 

(iii) Completing a premium statement to accompany premium remittances; 

(iv) Distributing plan information to teachers from time to time; 

(v) Completing a Short Term Disability Notification Form and submitting it to the Plan when a 

teacher has been absent and where the sickness or disability may result in the filing of a claims or 

benefits, as per the requirements of the plan. 
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(e) Save and except for the express responsibilities set out in (d) of this article, the Association acknowledges 

and agrees that the Division neither has nor assumes any responsibility whatsoever with respect to any 

aspect of the Short Term Disability Plan. 

 

(f) The Association shall indemnify and save the Division from any and all losses, costs, liabilities or 

expenses suffered or sustained by the Division as a result of any claim or legal action arising from the 

deduction of premiums or exercise of other responsibilities with respect to the Short Term Disability Plan. 

 

(g) The Division shall refund to the Association 100% of the additional premium rebate under the 

Employment Insurance Commission Act as a result of the implementation and continuation of the Short 

Term Disability Plan. 

 

Article 19: Interest on Retroactive Pay  
 

 The Division shall pay the members of the Association, interest on the gross amount of any retroactive pay 

which may be paid to such members less the amount of any statutory deduction for Canada Pension, 

Employment Insurance and Income Tax due with respect to that pay.  The interest to be calculated from the 

dates which the monies would have been due, to the date of actual payment. 

 

 The interest shall be computed at a rate determined by the Special Savings rate in effect at the Beautiful Plains 

Credit Union, Neepawa, on the date of the signing of the Collective Agreement.   

 

Article 20: Layoff Procedures 

 

(a) When it is determined by the Division that a layoff is necessary and where natural attrition, transfers, 

sabbaticals and leaves of absence do not affect the necessary reduction in staff, the Division shall develop 

a seniority list as hereinafter provided.  Such a list shall contain the names of those eligible teachers 

having the least seniority identified in sufficient numbers to enable the Division to layoff the required 

number of teachers after taking into account the special subject, program and administrative needs of the 

Division.  The Association and the teacher shall be permitted a period of ten (10) teaching days after 

posting of such list to protest in writing to the Division any alleged omission or incorrect listing, but such 

protest shall be confined to errors in or changes occurring since the posting of the last seniority list. 

 

(b) Notwithstanding the foregoing, the Division shall have the right to disregard the length of service of any 

teacher in the event of a layoff, if such teacher does not have the necessary training, academic 

qualifications and experience for a specific teaching assignment. 

 

(c) Definitions: 

   

(i) Training:  instruction received in preparation for the profession of teaching which leads to the 

development of a particular skill or proficiency with respect to a particular subject or subjects. 

 

(ii) Academic Qualifications:  refers to the classification in which the teacher is placed by the 

Professional Certification Unit of Manitoba Education.   

 

(iii) Experience:  the practical application of the training over a period of time with respect to the 

particular subject or subjects. 

 

 (iv) Length of Teaching Service: 

 

1.   Seniority for the purposes of this article is defined to mean the length of continuous teaching 

experience from the date of last hire with Division on a current Teacher General Contract. 

 
2. Where the teachers have the same length of continuous teaching experience, the order of the 

seniority list shall be determined on the basis of total length of employment with the Division. 

 

3. Where teachers have the same seniority as defined in (1) and (2), the order of seniority shall be 

determined on the basis of total recognized teaching experience in Manitoba. 
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4. Where teachers have the same seniority as defined in (1), (2) and (3), the order of seniority shall 

be determined on the basis of total teaching experience recognized by the Professional 

Certification Unit for classification purposes. 

 

5. If the length of teaching experience as defined in (1), (2), (3) and (4) is equal, the teacher to be 

declared surplus shall be determined by the Division. 

 

 (d) In the event of a layoff, Division representatives shall meet with the President and /or Vice-President of 

the Association to discuss the implications of the layoff and shall provide the Association with a list of 

teachers to be laid-off. 

 

 (e) Notice of layoff and a copy of this article shall be given to the teacher by registered mail no later than the 

thirtieth of April of any school year.  The teacher, within ten (10) teaching days of receiving notice of 

layoff, shall indicate, in writing by registered mail, his/her wish to be placed on the re-employment list.  

Notwithstanding anything else in this article, failure to respond within the time limit specified in this 

paragraph shall relieve the onus on the Division for that teacher’s placement on the re-employment list and 

the teacher shall lose seniority. 

 

 (f) If after layoffs have occurred and for a period of one calendar year after the 30
th

 day of September 

following the date of layoff, teachers who have been laid off and have given written notice by registered 

mail that they wish to be recalled shall be offered the position first, when positions become vacant and 

provided such teachers have the necessary training, academic qualifications and experience, for the 

positions available.  Length of teacher’s service with the Division will be used to determine the order in 

which laid off teachers are offered the available positions provided that the said teachers have the 

necessary training, academic qualification and experience. 

 

 (g) It shall be the responsibility of the teacher to report an address to which a recall notice can be delivered.  

Recall notices will be delivered by registered mail to the last reported address given by the teacher and a 

teacher who is recalled from layoff shall be required to indicate, notwithstanding any other time limits in 

this policy, within six (6) teaching days of the registered letter being sent, his/her intent to return to work 

and shall be required to return to work on the date set out in the notice which date shall not be less than 

fourteen (14) calendar days following such notification, unless by written mutual agreement.  Failure to 

respond within the time limits specified or agreed to shall relieve the onus on the Division for that 

teacher’s placement on the re-employment list and he/she shall lose seniority. 

 

                             (h) A teacher will retain and accrue seniority if absent from work because of: 

 

 (a) illness or accident up to the maximum days accumulated under the provisions of the collective 

agreement; 

 

 (b) a leave of absence up to thirty (30) calendar days; 

 

 (c) maternity and/or parental leave under the provisions of the Employment Standards Code. 

  

                              (i)  A teacher shall retain but not accrue seniority if the teacher is: 

 

 (a) on leave of absence in excess of thirty (30) calendar days; 

  

 (b) laid off for a period of time less than that set out in Article J (d) hereof; 

 

 (c) absent because of illness or accident for more than the maximum number of days accumulated under 

the provisions of the collective agreement; 

 

 (d) sabbatical leave in excess of thirty (30) calendar days; 

 

 (e) absent because the Division has granted more maternity and/or parental leave than required by the 

Employment Standards Code. 

 

 (j) Without limiting the generality of the foregoing, a teacher shall lose seniority and the rights to further 

consideration for employment for any of the following reasons: 
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 (a) the teacher resigns: 

 

 (b) the teacher is employed by any other school Division on a regular basis and on a Teacher General 

Contract; 

 

 (c) the teacher fails to return to work after the termination of any leave granted by the Division; 

 

 (d) the teacher is not re-employed within one (1) calendar year after September 30
th

 following the date of 

layoff; 

 

 (e) the teacher’s contract is terminated for cause: 

 

 (f) any teacher on the re-employment list who refuses to accept a position for which the teacher has the 

necessary training and academic qualifications to perform the work in the position offered shall forfeit 

all right of seniority and re-employment. 

  

 A teacher who has lost seniority as a result of the application of this article shall be notified as soon as 

possible that his/her teaching contract has been terminated. 

 

 (k) If the Division terminates the contract of a teacher because that teacher is surplus, the Division shall, at the 

request of the teacher, provide him/her with a letter to this effect. 

 

(l) Notwithstanding any other provisions in this article, the foregoing layoff procedure shall not apply to 

teachers who have not been employed by the Division for more than one (1) year or to teachers employed 

on a fixed term contract where during that term the teacher is employed on the express written 

understanding that such teacher will not, after the completion of such term, be employed by the Division. 

 

Article 21: Extra-Curricular Activities 

 

 The parties acknowledge the importance of extra-curricular activities as an integral part of each student’s 

educational experience. Teachers authorized to engage in approved extra-curricular activities shall be 

reimbursed for their proven reasonable and actual out of pocket expenses, excluding lodging.  An eligible 

extra-curricular activity is an activity which has received prior approval from the Division.  A list of approved 

activities pertaining to this clause will be developed by a joint committee of two representatives from the 

Division and two representatives from the Association.  Activities can be added to the list at any time subject 

to a recommendation by the committee.  The entire list of activities will be reviewed by the committee in view 

of additions and deletions immediately after signing of future collective agreements.  

 

i) A teacher who accumulates at least fifty (50) hours of approved extra-curricular activities in a 

school year or in the course of two consecutive school years shall be entitled to one day of extra-curricular 

leave.  The maximum number of hours considered in a school year is one hundred (100) and the maximum 

leave earned in any one school year is two (2) days.  However, commencing in September 2015, and 

thereafter, a teacher who accumulates at least twenty-five (25) hours of approved extracurricular activities 

in a school year or in the course of two consecutive school years shall be entitled to a half-day of extra-

curricular leave for each twenty-five (25) hours.  The maximum number of hours considered in a school 

year is one hundred (100) and the maximum leave earned in any one school year is two (2) days (four (4) 

half-days). 

 

(ii)   The date for such leave shall be agreed upon between the principal and the teacher subject to the 

availability of a suitable substitute.  For schools with less than twenty f.t.e. teachers employed no more 

than one teacher per school shall be granted this leave on any one day to extend Christmas Break, Spring 

Break or at the beginning or end of the school year.     For schools with twenty or more f.t.e. teachers 

employed no more than two teachers per school shall be granted leave on any one day to extend Christmas 

Break, Spring Break or at the beginning or end of the school year.  Approved leave requests accompanied 

by an approved summary of extra-curricular hours are to be submitted to the Division Office prior to the 

leave. 
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Such leave shall not be cumulative beyond the current school year other than the exception outlined in this 

paragraph.  An employee who accumulates at least 50 hours under this clause and where such 50 hours are not 

accumulated until after April 30
th

, such employee shall be allowed to utilize the extra-curricular day(s) of leave 

in the subsequent year.  However, commencing in September 2015, and thereafter, an employee who 

accumulates at least twenty-five (25) hours under this clause and where such half-day is not accumulated until 

after April 30
th

, such employee shall be allowed to utilize the extra-curricular half-day in the subsequent year. 

Teachers wishing to carry forward a half-day/day(s) under this paragraph shall submit to the Division a 

summary of their accumulated hours by June 30
th

.  In no case shall the number of extracurricular days taken in 

an academic year exceed three (3) days (six (6) half-days). 

 

 This leave cannot be used in combination with other leave days provided for in article 11.04 of this agreement. 

 

Article 22: Freedom from Violence 
 

 The parties recognize the principle that all teachers should have a working environment free from physical 

violence, verbal abuse or the threat of physical assault and both parties shall make reasonable efforts to 

maintain this goal.  

 

This section is subject to the Public Schools’ Act and regulations thereto and is not intended to abrogate any 

management rights with respect to the student disciplinary process. 

 

 Teachers shall not have the right to grieve individual student disciplinary decisions made by the school 

administration.  

 

Article 23:  Maternity/Adoptive, and Parental Leave, Supplementary Employment Benefits (SEB) Plan 

 

a) Every female teacher shall be entitled to maternity leave and every teacher shall be entitled to adoptive 

leave and parental leave in accordance with this article. 

 

b) Every teacher shall be entitled to unpaid parental leave. 

 

c) Except as otherwise provided herein the Manitoba Employment Standards. 

 

d) The teacher and the Division may mutually agree to extend the length of leave if the teacher so desires.  

Any such arrangements shall be confirmed in writing by the Division. 

 

e) Effective July 1, 2015, a teacher taking Maternity Leave and /or Parental /Adoptive Leave pursuant to this 

article shall be entitled to receive pay equivalent to ninety percent (90%) of the teacher’s gross salary at 

the time the leave commenced plus any subsequently negotiated salary adjustments for up to one hundred 

and thirty-five (135) teaching days, which pay will include any employment insurance benefits received in 

accordance with this article. 

 

f) Effective July 1, 2015, the Division shall pay a teacher on Maternity Leave and/or Parental/Adoptive 

Leave: 

(i) If the teacher’s two (2) week or ten (10) day waiting period falls entirely on teaching days, ninety 

percent (90%) of the teacher’s gross salary plus up to seventy-five (75) teaching days of 

Maternity Leave Top-Up calculated at the difference between the teacher’s employment 

insurance benefit and ninety percent (90%) of the teacher’s gross salary provided the teacher 

remains on either maternity or parental leave and continues to receive employment insurance 

benefits; 

 

(ii)  if the teacher’s two (2) week or ten (10) day waiting period falls partially or entirely within a non-

teaching period, ninety percent (90%) of the teacher’s gross salary for any teaching days and up 

to eighty-five (85) teaching days of maternity leave top-up calculated at the difference between 

the teacher’s employment insurance benefit and ninety percent (90%) of the teacher’s gross salary 

provided the teacher remains on either maternity or parental leave and continues to receive 

employment insurance benefits; 

 

(iii) up to fifty (50) teaching days of parental/adoptive leave top-up calculated at the difference 

between the teacher’s employment insurance benefit and ninety percent (90%) of the teacher’s 







Teaching
Experience

Years

Class
1

Class
2

Class
3

Class
4

Class
5

Class
6

Class
7

Increments 1,571          2,122          2,245          2,879          3,026          3,108          3,212          

0 35,842$      39,530$      44,525$      52,903$      56,602$      59,602$      62,847$      

1 37,413        41,652        46,770        55,782        59,628        62,710        66,059        

2 38,984        43,774        49,015        58,661        62,654        65,818        69,271        

3 40,555        45,896        51,260        61,540        65,680        68,926        72,483        

4 42,126        48,018        53,505        64,419        68,706        72,034        75,695        

5 43,697        50,140        55,750        67,298        71,732        75,142        78,907        

6 45,268        52,262        57,995        70,177        74,758        78,250        82,119        

7 46,839        54,384        60,240        73,056        77,784        81,358        85,331        

8 62,485        75,935        80,810        84,466        88,543        

9 78,814        83,836        87,574        91,755        

10 81,693        86,862        90,682        94,967        

FULL GRID - Effective the fall term 2015 teachers shall be paid according to the following salary schedule

 
 

 

Teaching
Experience

Years

Class
1

Class
2

Class
3

Class
4

Class
5

Class
6

Class
7

Increments 1602.5 2164.5 2290.0 2936.5 3086.5 3170.0 3276.0

0 36,559$      40,321$      45,416$      53,962$      57,734$      60,796$      64,106$      

1 38,162        42,486        47,706        56,899        60,821        63,966        67,382        

2 39,764        44,650        49,996        59,835        63,907        67,136        70,658        

3 41,367        46,815        52,286        62,772        66,994        70,306        73,934        

4 42,969        48,979        54,576        65,708        70,080        73,476        77,210        

5 44,572        51,144        56,866        68,645        73,167        76,646        80,486        

6 46,174        53,308        59,156        71,581        76,253        79,816        83,762        

7 47,777        55,473        61,446        74,518        79,340        82,986        87,038        

8 63,736        77,454        82,426        86,156        90,314        

9 80,391        85,513        89,326        93,590        

10 83,327        88,599        92,496        96,866        

FULL GRID - Effective the fall term 2016 teachers shall be paid according to the following salary schedule

 



Teaching
Experience

Years

Class
1

Class
2

Class
3

Class
4

Class
5

Class
6

Class
7

Increments 1,627.0       2,197.0       2,324.0       2,980.5       3,133.0       3,217.5       3,325.0       

0 37,107$      40,926$      46,097$      54,772$      58,600$      61,709$      65,069$      

1 38,734        43,123        48,421        57,753        61,733        64,927        68,394        

2 40,361        45,320        50,745        60,733        64,866        68,144        71,719        

3 41,988        47,517        53,069        63,714        67,999        71,362        75,044        

4 43,615        49,714        55,393        66,694        71,132        74,579        78,369        

5 45,242        51,911        57,717        69,675        74,265        77,797        81,694        

6 46,869        54,108        60,041        72,655        77,398        81,014        85,019        

7 48,496        56,305        62,365        75,636        80,531        84,232        88,344        

8 64,689        78,616        83,664        87,449        91,669        

9 81,597        86,797        90,667        94,994        

10 84,577        89,930        93,884        98,319        

FULL GRID - Effective the fall term 2017 teachers shall be paid according to the following salary schedule

 
 

 

Teaching
Experience

Years

Class
1

Class
2

Class
3

Class
4

Class
5

Class
6

Class
7

Increments 1,652.0       2,230.0       2,360.0       3,026.0       3,180.0       3,266.0       3,375.0       

0 37,662$      41,540$      46,785$      55,590$      59,479$      62,635$      66,045$      

1 39,314        43,770        49,145        58,616        62,659        65,901        69,420        

2 40,966        46,000        51,505        61,642        65,839        69,167        72,795        

3 42,618        48,230        53,865        64,668        69,019        72,433        76,170        

4 44,270        50,460        56,225        67,694        72,199        75,699        79,545        

5 45,922        52,690        58,585        70,720        75,379        78,965        82,920        

6 47,574        54,920        60,945        73,746        78,559        82,231        86,295        

7 49,226        57,150        63,305        76,772        81,739        85,497        89,670        

8 65,665        79,798        84,919        88,763        93,045        

9 82,824        88,099        92,029        96,420        

10 85,850        91,279        95,295        99,795        

FULL GRID - Effective January 1, 2018 teachers shall be paid according to the following salary schedule

 
 

 

 

 

The parties have acknowledged that, without limiting the foregoing, the following classes of 

Teachers shall be paid according to this pay scale: 







Subject to paragraph (b) which follows, for September 2015 the Division shall pay monthly 
$107.50 on behalf of each Employee in respect of the Extended Health plan, and $10.00 on behalf 
of each Employee in respect of the Vision plan said $107.50 and $10.00 being the monthly rates 
for family coverage under each plan. Such payments shall be made to the Trust or to such party as 
the Trustees shall designate in writing. 

 
b) Where an Employee is entitled to and has so elected for reduced coverage, as permitted under the 

terms of the Plan, that is for Employee only, or for no coverage in the event of the Employee 
having alternate employer-sponsored group health coverage, as the case may be, the Division 
shall pay to the employee the difference in the monthly rate under each plan between family 
coverage and the coverage elected by the Employee. 

 
c) For each year thereafter, the Division shall pay monthly on behalf of each Employee an amount 

not to exceed the amount payable by the Division for each Employee in the preceding year 
(taking into account payments referred to in both sub-paragraphs (a) and (b) of this paragraph 4) 
increased or decreased by a percentage equivalent to the percentage negotiated or awarded on 
average for the salary schedule of the Employees in the current year. 

 
5. It is understood and agreed by the Association that any eligible Employees employed on or after the 

effective date of the implementation of the Plan shall be required to participate in the Plan unless 
entitled to elect out of the Plan as may be permitted under the terms thereof. 

 
6. This Agreement may be terminated by either of the parties hereto effective the first day of September 

of a particular calendar year provided that not less than 12 months written notice of such termination 
is given by the party terminating this Agreement to the other party hereto. 

 
7. Any notice required or permitted to be given hereunder shall be deemed to be effectively given if 

mailed by registered mail, postage prepaid or delivered by bonded carrier to the parties at the 
following addresses: 

 
  To the Division: 
 
  BEAUTIFUL PLAINS SCHOOL DIVISION 
  BOX 700 213 MOUNTAIN AVENUE 
  NEEPAWA, MB 
  R0J 1H0 
 
  To the Association: 
 
  BEAUTIFUL PLAINS TEACHERS’ ASSOCIATION 
  BOX 1792  

NEEPAWA, MB. 
R0J 1HO 

 
and if mailed as aforesaid, shall be deemed to have been given on the fifth business day next 
following that upon which the letter containing such notice was posted. 
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